
 

 

Montefiore To Your Health! Roadmap to Wellbeing  
SAMPLE Healthy Workplace and Employee Experience/Interest Survey 
 

1. From the list below, please indicate which wellbeing and engagement programs MOST 
interest you (Choose up to 5 programs): 

Fitness or exercise classes, virtual or in-person 

‘Team of the Month’ program with perks and incentives 

‘Employee of the Month’ program with perks and incentives 

Quarterly team social activities (potluck, team building, lunches) 

Recognition activities (work anniversaries, other milestones) 

Team volunteer activities (food pantry, coat drive, etc.) 

Regular meditation sessions, virtual or in-person 

Social check-ins at the beginning of meetings and huddles (everyone name a favorite food) 

Nutrition-based programs (cooking class, small group workshops) 

Biometrics screening (height, weight, blood pressure, etc.) 

Art-based activities (individual self-care session, group workshop) 

Team based challenges (ex. walking, water, or food challenge) 

Group stress management programs through Supportive Wellness Services 

None of the Above 

Other 

 

2. Prior to completing this survey, have you participated in any of the following activities (Check 
all that apply): 

To Your Health Wellness Portal Health Questionnaire, health coaching or learning modules 

To Your Health Wellness Liaison program activities 

To Your Health Nutrition Programming (such as Weight Watchers, Dietitian appointments) 

To Your Health Supportive Wellness Programming (in-unit program, individual consultation) 

To Your Health Fitness Offerings (fitness facility discounts or virtual classes) 

None of the Above 
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3. If you have not participated in any of the activities above, please let us know why: 

I did not know these programs were available 

I knew programs were available, yet haven’t received information on how to participate 

I don’t have the time to participate 

Programs are not available at a convenient time for me 

I’d rather participate in wellness activities outside of work 

There are no programs that interest me 

I would like to have incentives to participate in programs 
Other: 

 

4. When considering your overall wellbeing, please pick up to two (2) areas you'd most like to 

focus on improving: 

Career Wellbeing 

Community Wellbeing 

Financial Wellbeing 

Physical Wellbeing 

Social Wellbeing 

Emotional Wellbeing 

 
5. Asking staff ‘What Matters to You’ is the first step in the Institute of Healthcare Improvement 
Framework for improving Joy in Work.  The idea is to understand what matters most to staff, 
and then use what we learn to make changes that we hope will improve your work experience 
and wellbeing.  
 
Related to your work experience, please let us know ‘What Matters to You’?  (What’s most 
important or would make a difference, small or large, in improving your employee or work 
experience and wellbeing?)  
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6. Which face best describes how you feel about going to work tomorrow?  

   
 
 
The following 7 questions relate directly to areas that the Roadmap to Wellbeing will impact.  
All answers remain anonymous with To Your Health, and only aggregate values will be seen by 
the department:  
 
7. There is an emphasis on employee wellness and self-care in the department. 

Completely  True Somewhat True Neutral Somewhat untrue Completely untrue 

 
8.  I would recommend this department as a good or great place to work to my family and 
friends. 

 Completely  True Somewhat True Neutral Somewhat untrue Completely untrue 

 
10. There is a high level of employee satisfaction, engagement, and morale. 

Completely  True Somewhat True Neutral Somewhat untrue Completely untrue 

 
11. Departmental individual and collective achievements are celebrated and publicized.  

Completely  True Somewhat True Neutral Somewhat untrue Completely untrue 

 
9.  I would like to be working for this department a year from now. 

Completely  True Somewhat True Neutral Somewhat untrue Completely untrue 

 
13.  I feel like I am an important part of the team. 

Completely  True Somewhat True Neutral Somewhat untrue Completely untrue 

 
15.  Communication within the department is transparent, direct, and respectful.  

Completely  True Somewhat True Neutral Somewhat untrue Completely untrue 
 
Please feel free to share any other feedback 
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