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How the Plan Works
Overview
Montefiore Medical Center maintains the Montefiore Medical Center Tax Deferred Annuity Plan,
referred to throughout this document as the “Plan.” For convenience, Montefiore Medical
Center and its participating affiliates are referred to throughout this document as the “Medical
Center.”
This document constitutes the Summary Plan Description (“SPD”) for the Plan, as required by
the Employee Retirement Income Security Act of 1974, as amended (“ERISA”) and describes
the Plan as in effect as of January 1, 2014. The purpose of this SPD is to explain the main
provisions and features of the Plan, your rights, obligations, and benefits under the Plan, as well
as details about how the Plan works. It necessarily generalizes in some instances for the sake
of conciseness and clarity. The SPD is intended to supply a general overview; the complete
terms of the Plan are set forth in the Plan document. If there are any questions regarding the
interpretation of any Plan provisions or if there are any conflicts between this summary and the
Plan document, the official Plan document is the governing document in all cases.
Nothing in the Plan or in this SPD gives you any rights of continued employment with the
Medical Center. Your membership in the Plan does not prohibit changes in the terms of (or the
termination of) your employment by the Medical Center. The Plan may be amended or
terminated at any time, as discussed later in this SPD.

What is a Tax Deferred Annuity Plan?
A tax deferred annuity plan is an employer-sponsored savings plan that offers special tax
advantages to employees. This Plan provides for an employer contribution that is described in
more detail in Appendix C: Employer Contribution; you may not contribute to this Plan. Your
portion of the employer contributions can go into various investments. This Plan provides you
with a vehicle for tax-deferred savings and the opportunity to invest in a variety of investment
options.

What are the benefits of the Plan?
The Plan allows you to:


Receive an employer contribution as a percentage of your pay as indicated in Appendix C:
Employer Contribution.



Defer taxes on employer contributions and any earnings until you receive them later as
benefits.



Choose among several different ways to receive your benefits. You choose the right way for
you.
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Who provides services to the Plan?
The Senior Vice President and Chief Human Resources Officer of the Montefiore Health System
is the Plan Administrator for the Plan.
Principal Life Insurance Company (Principal Life) is the record keeper for the Plan, and offers
various investment options for participant-directed investment. Principal Trust Company is the
Custodian for the Plan.

Joining the Plan
Who is eligible?
Your eligibility to join the Plan depends on your employment classification. See Appendix B:
Eligible Employee for more information about who is eligible. The following classes of
employees are not eligible to participate in the Plan:


A member of a collective bargaining unit (unless participation in the Plan is part of the
bargaining agreement);



A leased employee; or



An independent contractor.

When do I join the Plan?
You automatically join the Plan on the first day of the pay period coinciding with or next following
the date you meet the eligibility service requirements listed in Appendix B: Eligible Employee.

How is eligibility service measured?
If you work 50% or more of the normal full time schedule for your employment classification and
you do not work sessions, a year of eligibility service means a period of 365 days of service
which starts when you begin working for the Medical Center and ends on the earlier of the date
you stop working (you quit or are discharged) or the date you are absent from work for one year.
Any period of time of less than one year when either you are not working for the Medical Center
or you are absent from work because of vacation or some other reason will count as a period of
eligibility service.
If you work less than 50% of the normal full time schedule for your employment classification or
you work sessions, a year of eligibility service means 1,000 or more hours of service during a
one-year period. Your first one-year period starts on the date you are hired and ends on the
day before your first anniversary date. Subsequent years begin on the January 1 following the
date you are hired and end on December 31. If you work sessions, your actual hours of service
are not used for purposes of determining eligibility service. Instead, 10 hours of service will be
credited for each day in which you have at least one actual hour of service.
Sessions means a unit of work time encompassing a variable number of hours for which an
exempt employee is paid a flat rate of pay.
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Your service, if any, with the Montefiore/Einstein teaching program will count as eligibility
service in this Plan if your most recent period of service was in the Montefiore/Einstein teaching
program. Furthermore, your service, if any, with the North Division of Montefiore Medical
Center/New York Medical College teaching program as a house staff officer counts as eligibility
service in this Plan if your most recent period of service was in the North Division of Montefiore
Medical Center/New York Medical Clinic teaching program.

Employer Contributions to the Plan
Employer Contributions
If you are an active participant at any time during a month, the Medical Center will make the
contribution specified in Appendix C: Employer Contribution based on your bi-weekly pay.
These contributions generally are funded monthly; however, if you are paid as a per diem
employee or if you work sessions, this contribution will be made once during the plan year and
you will be entitled to receive this contribution only if you are credited with at least 500 hours of
service in the plan year.
Pay limits
The law limits the amount of pay that may be used to determine contributions each year. The
2014 limit is $260,000. This limit is subject to change each year for cost of living changes.
Notwithstanding the legal limit described above, under Plan terms pay over $170,000 will not be
counted for purposes of calculating employer contributions to this Plan. See Appendix A: Pay
for more information about pay.
415 limits
The law also limits the amount of annual contributions that can be made by you (or on your
behalf) to all of the Medical Center’s 403(b) plans to the lesser of 100% of pay or $52,000 for
2014 (this limit is subject to change each year for cost of living changes).

How do I know how much is in my account?
You will receive quarterly statements from Principal Life for your account, showing the number
of units/shares of each investment account, the market value, and investment gains or losses as
of that period. You may choose to receive these statements electronically or on paper. You
can view and print your account information at any time on the Internet at www.principal.com.

A word about taxes
You do not pay taxes on employer contributions (or earnings thereon) until you receive a
distribution from the Plan.
Constantly changing tax laws and your particular situation make generalizations about the tax
implications difficult. It is important to keep in mind that any examples used in this overview are
only used for purposes of illustration. You should consult your tax advisor if you have any
questions regarding the taxation of your benefits.
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Investments and Fees
The Plan offers a wide range of investment options with varying strategies and levels of risk. It’s
up to you to develop a personal investment strategy and decide which options are best for you.
The Plan allows you to manage your investment options so you can meet the retirement income
needs for you and your family.

Where are my contributions invested?
Employer contributions will be remitted to a custodial account held with Principal Trust
Company, the Plan custodian. You can direct Principal Life Insurance Company, the Plan
record keeper, as to the investment options in which your contributions are to be invested. If
you do not make an investment choice, your contributions will be invested in the Principal
LifeTime portfolio (advised by Principal Management Corporation and sub-advised by Principal
Global Investors) that has a targeted retirement date nearest the first of the month after you turn
age 65. You may contact Principal Life at 1.800.547.7754 or visit www.principal.com for
additional information regarding the investment options currently available to the Plan.
If you do not direct the investment of your Plan account, then your account will be
invested in accordance in the target date retirement fund most appropriate for
your age, but you can always elect otherwise at any time by contacting Principal
Life at 1.800.547.7754 or logging onto your account at www.principal.com.

What are my investment options?
You are able to direct the investment of your retirement account balance by choosing among
the investment options offered by the Plan. A list of the investment options available can be
found at www.principal.com. Since you have a number of options from which to choose, you
will want to consider which of these options best meet your investment needs. Each investment
option provides different investment opportunities for you, and each has different risk and
earnings characteristics. The TDA Plan Committee may change the number and type of
investment options that are available from time to time.
A prospectus or other description of each option is available from Principal Life. Contact
Principal Life at 1.800.547.7754 to request additional information.

Contract exchanges
If all or part of your account is invested with an insurer or custodian that is no longer designated
to receive contributions under the Plan (for example, if you are invested in the Prudential
Medley funds), you may exchange that investment for an investment option that is designated
by the TDA Plan Committee as an active investment option under the Plan. Exchanges into the
Plan from funds that were not designated to receive contributions under the Plan are not
permitted. Please contact the Human Resources Department for more information.
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Can I choose how much to invest in each investment option?
To invest the retirement funds in your account, select a percentage of your employer
contributions, from 0% to 100%, to be directed to each investment option. Your investment
election percentages must total 100%. Any employer contributions made to your account after
you make your investment elections will be invested in accordance with your investment
elections currently on file. Your elections remain in effect until changed in the manner described
below. If you do not make an investment election, your contributions will be invested in the
Principal LifeTime portfolio (advised by Principal Management Corporation and sub-advised by
Principal Global Investors) that has a targeted retirement date nearest the first of the month
after you turn age 65.

Can I change my investment elections?
You may change your investment elections in the Plan at any time by contacting Principal Life at
1.800.547.7754 or online at www.principal.com. Changes to investment elections will begin as
soon as administratively possible.

How should I invest the retirement funds in my account?
It is up to you to develop the investment strategy that’s right for you and your family. Once you
develop your strategy, the Plan will help you put it in action. It offers a wide selection of
investment options with varying degrees of risk and potential return so you can invest in a way
that helps you meet the future retirement income needs for you and your family.

Plan not responsible for investment decisions
The Plan is intended to qualify as an ERISA Section 404(c) plan. As a result, the TDA Plan
Committee (and any other fiduciary of the Plan), the Medical Center, the custodian and the
record keeper will not be liable for losses incurred as a result of you exercising control over the
investment of your account.
Since the investment choices under the Plan are your own responsibility, it is important that you
carefully read the prospectuses describing, and other information relating to, the investment
options available before you make or change any investment election. For detailed information
about your investment options in the Plan (including prospectuses), please visit Principal Life at
www.principal.com or call 1.800.547.7754. If you do not make an investment choice, your
contributions will be invested in the Principal LifeTime portfolio (advised by Principal
Management Corporation and sub-advised by Principal Global Investors) that has a targeted
retirement date nearest the first of the month after you turn age 65.
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Does my account incur any fees?
Fees can impact your account and fall into three basic categories: investment fees; plan
administration fees; and transaction-based fees.
Allowable plan administration fees to maintain the Plan (e.g., recordkeeping, accounting, legal
and custodial services, and for such additional services such as daily valuations, educational
material and electronic access to Plan information) are paid by the Plan. In some cases, these
costs are covered by investment fees (described below) that may be deducted directly from
investment returns. In other cases, these administrative fees are paid by the Plan. Generally,
participants share the administrative expenses, except for transaction-based fees that apply to
an individual participant’s account (e.g., loan fees).
Investment fees are generally assessed as a percentage of assets invested, and are deducted
directly from investment earnings. Information about such fees can be found in the
prospectuses for the investment options. The custodian and/or its affiliates receive fees in
connection with their management and administration of some of the investment options. These
fees are paid from the assets of those funds, and will thus reduce the overall value of, and
correspondingly the value of your account’s investment in, the funds.
Transaction-based fees are assessed for optional services and are charged directly to
participants’ accounts who utilize such services, such as for a plan loan, distribution or Qualified
Domestic Relations Order (QDRO). For more information on fees associated with your account,
contact the Plan Administrator.
Redemption, transfer or exchange fees may apply when you withdraw amounts from the
investment options under the Plan or transfer amounts between the investment options under
the Plan. The fees change from time to time, and information concerning the amount of these
fees is contained in each fund’s prospectus (available from the record keeper), and in the
annual fee disclosures.
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Vesting
What is vesting?
Vesting refers to that portion of your account that you are entitled to receive when you leave the
Medical Center.

What is my vested interest in my account?
The schedule below determines your vested interest:
Years of Vesting Service

Vested Interest

Less Than 3

0%

3 or more

100%

However, your vested interest will be 100% if you are working for the Medical Center:


On or after the date you reach age 65,



On the date you become disabled, which for this purpose means a determination of
disability by the Social Security Administration or qualification for disability benefits under a
long term disability plan sponsored by the Medical Center, or



On the date you die.

How do I determine my years of vesting service?
A year of vesting service means a period of 365 days of service which starts when you begin
working for the Medical Center and ends on the earlier of the date you stop working (you quit or
are discharged) or the date you are absent from work for one year. Any period of time of less
than one year when either you are not working for the Medical Center, or you are absent from
work because of vacation or some other reason, will count for vesting purposes.

Does all of my service count for vesting purposes?
Yes, unless you incur five consecutive one-year periods of severance.

What is a one-year period of severance?
A one-year period of severance means a 12 consecutive month period of severance, during
which time you are not credited with an hour of service. A period of severance begins on the
date that your employment ends and ends on the date that you again perform an hour of service
with the Medical Center.
If you quit, retire or are discharged (or are otherwise absent from employment) and then perform
an hour of service with the Medical Center within 12 months of the date that your employment
ends (or the initial date of such absence), the period of severance will be treated as a period of
service.
Federal law delays a one-year period of severance for your pregnancy, birth of your child,
placement of a child with you by reason of your adoption of such child, or your caring for such
child following such birth or placement.
17479882v.6
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What happens if I incur a period of severance?
If you are vested in your account and you are reemployed after a period of severance, employer
contributions (and earnings thereon) credited to your account before such severance will remain
vested. Employer contributions (and earnings thereon) credited to your account following your
reemployment shall also be vested.
If you are not vested in your account and you are reemployed before five or more consecutive
one-year periods of severance, your service before such severance will count for vesting
purposes with respect to employer contributions (and earnings thereon) credited to your account
both before and after your severance. If you are not vested in your account and you are
reemployed after five or more consecutive one-year periods of severance, you will not be
entitled to vest in the employer contributions (and earnings thereon) credited to your account
before such severance, regardless of the length of your subsequent service after reemployment.
Your service before such severance also will not count for vesting purposes with respect to
employer contributions (and earnings thereon) credited to your account after such severance.

What happens to my employer contributions if I leave before my account is vested?
If you terminate employment with the Medical Center and are not vested in your account, your
employer contributions (and earnings thereon) will be forfeited as of such date. Any forfeitures
occurring during the plan year shall first be made available to reinstate previously forfeited
accounts of rehired former participants, if any (see below), and any remaining forfeitures will be
used to reduce employer contributions to the Plan or pay Plan expenses.

Can a forfeiture be restored?
Yes. If you are reemployed by the Medical Center before incurring five consecutive one-year
periods of severance, the amount that you forfeited will be recredited to your account. The
amount recredited will thereafter be determined under the terms of the Plan as if no forfeiture
had occurred.

Loans
As an active employee, you may be eligible to borrow against your vested account balance
subject to the following terms and conditions. The terms and conditions are intended to help
make sure your money is available to you when you retire, since the Plan’s primary purpose is
to provide retirement income for you.

Who can request a loan?
You must be an active participant in the Plan to request a loan; no loans are allowed after you
terminate employment. All requests for loans from the Plan will be processed as soon as
administratively feasible.

How do I request a loan?
To request a loan from the Plan, contact Principal Life directly via the website at
www.principal.com or at 1.800.547.7754 for further details. A $60 fee applies if you take a loan
and this fee is subject to change.
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What kind of loan can I have?
You can borrow money for any reason, including the purchase of a new home. If you use the
loan amount for the purchase of a home, you can take up to twenty years to repay it. Proof of a
home purchase is required for home loans. For all other loans, you must pay the money back
within five years.

How many loans can I have outstanding?
You may have one loan outstanding under all qualified plans for which Principal Life is the
record keeper at any given time. If you already have an outstanding loan, you will not be
eligible to take out a new loan until the outstanding loan is repaid.

How much can I borrow?
You can borrow money from your account as long as your vested account balance is at least
$2,000. The minimum loan amount is $1,000, and the maximum amount you can have
outstanding is 50% of your vested account balance or $50,000, whichever is less. Your highest
outstanding loan balances under all 403(b) arrangements sponsored by the Medical Center or
available through employment with the Medical Center reduce the $50,000 maximum in the
previous 12 months, even if amounts have been repaid. Any amounts you borrow as a loan will
be taken pro-rata from your investment options. This means that if you have an equal account
balance in four investment options, 25% of the loan amount will be from each investment option.

What are the terms of the loan?
The term of the loan may not be more than five years, except for a loan used to purchase a
primary residence which may extend up to twenty years.

Do I pay interest on the loan?
Yes. When you borrow from your account, you pay it back with interest to your own account.
The interest makes up, in part, for the time your money was not earning investment returns in
the Plan. This type of interest is not tax-deductible. Interest payable on these loans will be
based on the prime rate plus 1%.

Will I be subject to penalties or taxes if I take a loan from the Plan?
You will not be subject to penalties or taxes unless you do not pay back the loan. See “What if I
take out a loan and then leave the Medical Center?” for additional information.

Is there a fee for processing loans?
Yes, you will pay a set-up fee of $60.

How do I pay back the loan?
Your repayments, including interest, will be deducted from your pay each pay period, except for
the third paycheck of any month containing three pay dates, on an after-tax basis. You pay
back both the principal and interest directly to the account held for you in the Plan. You may
pay off the entire outstanding loan balance at any time, without penalty, by contacting Principal
Life. Partial pre-payments are also permitted.
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What if I take out a loan and then leave the Medical Center?
When you cease to be an employee you may continue to make loan payments. However, if the
balance of any outstanding loan is not paid within the timeframes set forth below, you will be
considered in default on the loan and it will become a taxable distribution. Refer to “When does
a default occur and what happens?” below.

What happens if loan payment deductions from my payroll check are not correct?
It is your responsibility to pay back your loan. The Medical Center assists you in this
responsibility by enabling you to have your loan payments deducted from your payroll check.
You need to monitor your payroll checks to be sure that your loan payments are withheld for
each pay period under the terms of your loan and that the loan payment amounts are correct. If
they are not correct, you should immediately contact your Human Resources department or
Principal Life at 1.800.547.7754. If your payroll deduction amounts in any given month are
insufficient to satisfy the total amount due under your loan, your payroll deduction amounts will
be subsequently increased to make up the amount that is then due. If the correct loan
payments are not received by the Plan, your loan could go into a default status and the
outstanding balance be treated as a taxable distribution to you. A loan default cannot be
reversed.

When does a default occur and what happens?
A default occurs upon the following:


You fail to pay any required installment of principal and/or interest within 90 days after the
end of the calendar quarter in which the installment was due; or



You die and the outstanding balance of your loan is not repaid, in full, within 90 days after
the end of the calendar quarter in which your death occurs.



The Plan is terminated.

If you are entitled to a distribution under the Plan, any defaulted loan will be offset against the
amount of such distribution. However, your loan will not be considered in default, and no offset
will occur, if after termination of your employment, you have not received a distribution from your
account, and you continue to make any required installment of principal and/or interest.
If you terminate employment with the Medical Center, your loan will not be considered to be in
default if an eligible retirement plan of your successor employer agrees to accept a promissory
note in a direct rollover or in a trustee-to-trustee transfer, and such note is so rolled over or
transferred.
Upon default, the entire principal loan balance and interest shall become immediately due and
payable. The amount of the outstanding loan will be treated as a distribution and will be taxable
to you. To recover the amount due, the Plan may reduce a part of your vested account
available for distribution to you. Processing fees, late charges, or extra costs incurred by the
Plan if you default on a loan will be charged to your account.
You can apply for a loan by contacting Principal Life at 1.800.547.7754
or logging onto your account at www.principal.com.
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In-service withdrawals
Age 59½ withdrawal
If you are age 59½ or older, you may withdraw all or any part of your vested account balance at
any time, subject to the spousal consent requirements described in the next section.

How do I request an in-service withdrawal?
To request an in-service withdrawal, contact Principal Life directly via the website at
www.principal.com or call Principal Life at 1.800.547.7754.

In what form can I request a withdrawal?
You can request your withdrawal in any of the same forms of distribution that are available as if
you had terminated employment and had attained at least age 59½. See “Normal form of
distribution” and “Optional forms of distribution” in the next section.

Do I have to repay the money?
No. A withdrawal is considered a taxable distribution − or income to you − not a loan.
You can initiate an in-service withdrawal by contacting Principal Life at
1.800.547.7754 or logging onto your account at www.principal.com.

Distributions
Overview
Choosing how to receive your benefits is an important decision. You should consider how much
money you will need each month, any death benefits you wish to provide to beneficiaries, and
your tax situation.
The value of your vested account balance will be paid to you (or your beneficiary in the case of
your death) upon your termination of employment, only if requested. There are several options
available to you with respect to how you will receive your benefits. The amount of the payments
will depend on the amount of your vested account balance, your age, the age of your
beneficiary, and the optional form you choose.

What happens if I die?
In the event of your death, your vested account balance will be paid to your beneficiary. You
will need to complete a Beneficiary Designation Form, available online at www.principal.com.
You may also request a paper copy from Principal Life at 1.800.547.7754. If you complete the
paper copy, the completed form must be returned to Principal Life to be kept on file.
A beneficiary is the person you have named to receive the value of your vested accounts in the
Plan if you die before receiving your entire distribution. If you are married, your spouse is
automatically your beneficiary. You may name a different beneficiary if your spouse provides
consent in a written, notarized statement. You may change your beneficiary at any time but you
must complete a new Beneficiary Designation Form.
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When can I or my beneficiary get a distribution?
A distribution of your vested account balance can be made for the following reasons:


Termination of employment or retirement;



Death;



Disability; or



You meet the requirements for an in-service withdrawal.

You are considered “disabled” if you are eligible for disability payments from the Social Security
Administration or if you are eligible for benefits under the Medical Center’s long-term disability
program.
If you die, your vested account balance will be paid to your designated beneficiary or
beneficiaries. To request a distribution when you die, your beneficiary must show proof of your
death and must prove they have the right to receive your benefits.

How do I get my account distributed when I leave?
The main features of distributions are (1) timing, when the distribution begins, and (2) method,
whether the distribution is made in a lump sum or installments.
Timing of distribution
Under the Plan, your distribution will begin as soon as administratively feasible after you request
a distribution following your termination of employment. You should contact Principal Life to
request a distribution.
Normal form of distribution
If you have a spouse, your normal form of distribution will be a 50% qualified joint and survivor
annuity with installment refund. If you do not have a spouse, your normal form of distribution
will be a single life annuity with 10 years certain. You may also choose from the optional
methods of distribution listed below.
Optional forms of distribution
The following are the optional forms of distribution available to you upon your termination of
employment:


A single sum payment equal to all or a portion of your account. If you elect to receive a
single sum for a portion of your account, the remaining portion may be received in one of the
other optional forms set forth in this list.



Life annuity with no period certain. This form of payment can be based on all or a portion of
your account balance. No benefits are payable after your death.



Substantially equal periodic payments for the joint lives or life expectancies of you and a
contingent annuitant that you name. You may make changes to this form of payment after
the later of the date that you attain age 59½ or the date that is five years from the first
installment payment.
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A joint and survivor annuity. This form of payment can be based on all or a portion of your
account balance. You will receive monthly benefits for your life. Upon your death, a
contingent annuitant that you name will receive a percentage that you designate, up to one
hundred percent (100%), of the monthly amount that was paid to you for his or her lifetime.



Substantially equal periodic payments for your life or life expectancy. You may make
changes to this form of payment after the later of the date you attain age 59½ or the date
that is five years from the first installment payment.



A joint and survivor annuity with ten (10) years certain. This form of payment can be based
on all or a portion of your account balance. You will receive monthly benefits for your life.
Upon your death, a contingent annuitant that you name will receive (i) monthly payments
equal to one hundred percent (100%) of the annuity amount that you received for the
remainder, if any, of the ten (10) year period certain; and (ii) after the expiration of the ten
(10) year period certain, monthly payments for life in an amount equal to up to one hundred
percent (100%) of the monthly amount that you received during your life, as you elect. If
you and your contingent annuitant die before the expiration of the ten (10) year period
certain, monthly payments equal to the monthly payments payable to you will be continued
to a beneficiary that you name until one hundred twenty (120) monthly payments have been
paid. Your contingent annuitant may designate a different beneficiary if he or she survives
you, unless you designate a beneficiary irrevocably. If neither you nor your contingent
annuitant designate a beneficiary, the beneficiary shall be the estate of the last to die
between you and your contingent annuitant.

In addition to the optional forms of distribution, if you attained at least age 55 you also can elect:


Fixed amount installments. You elect to receive a specified dollar amount each year based
on all or a portion of your account balance. You may elect to be paid in annual, semiannual, quarterly or monthly installments. This form of payment can be modified at any
time. In addition, you may request discrete, standalone payments outside of the regular
installment schedule. A standalone payment will not decrease the amount of any regular
installment payment but it will shorten the length of time that you will receive installments.



Fixed period installments for a length of time that you designate that is at least ten (10)
years, with no benefits paid after the end of the fixed period. This form of payment can be
based on all or a portion of your account balance and can be changed at any time.



Installments that satisfy the Internal Revenue Code (“IRC”) minimum distribution
requirements. You may elect to be paid in annual, semi-annual, quarterly or monthly
installments.

You will be sent information regarding your distribution options directly from Principal Life after
you terminate or retire. Principal Life will assist you in reviewing your options and in requesting
your distribution. You may also call Principal Life at 1.800.547.7754 for answers to your benefit
questions at any time.
When you terminate employment, you can initiate your
distribution by contacting Principal Life at 1.800.547.7754 or
logging onto your account at www.principal.com.
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Do I have to take my account balance out of the Plan when I leave?
You may leave your money in the Plan where it will continue to defer taxation and participate in
plan investments. However, when you terminate employment, you must begin receiving a
distribution from your account when you reach age 65 unless you elect otherwise. Furthermore,
the IRC minimum distribution rules require you to commence distribution of your account
balance by the later of April 1 following the year you (i) reach age 70½ or (ii) retire.

What happens if I die before receiving my benefits?
If you die before receiving your benefits, death benefits will be paid to your designated
beneficiary or beneficiaries in one of the forms of distribution available to participants who have
attained age 55, as listed above.
If you die after your benefits have begun, your account balance will continue to be paid to your
beneficiary the same way it was being paid to you, subject to the minimum distribution rules
under the IRC.
Remember, you may name a beneficiary and choose an optional form for death benefits to your
beneficiary at any time prior to your death by completing a Beneficiary Designation Form (with
your spouse’s consent if you are married), available at www.principal.com (or by contacting
Principal Life). You may also change or cancel a choice at any time prior to your death.

Direct rollover of distributions
You may direct that the vested value of your account be made to you in the form of a direct
rollover to another eligible retirement plan or eligible Individual Retirement Account (IRA).
Contact Principal Life at 1.800.547.7754 before you elect to roll over your account balance
because some types of plan contributions - such as required minimum distributions − may not
be eligible for rollover.

When do I have to begin paying taxes on my account?
Any distributions are taxable as regular income if the distribution is not rolled over into another
eligible retirement plan or traditional IRA.

Social Security benefits
Your benefits from this Plan are in addition to your benefits from Social Security. You should
make your application for Social Security (and Medicare) benefits three months before you wish
Social Security payments to begin.
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Qualified Domestic Relations Order (QDRO)
Assigning your benefits to others
Generally, benefits under the Plan cannot be assigned, transferred, or pledged to someone
else. However, the Plan does make an exception for a Qualified Domestic Relations Order
(QDRO).

What is a Qualified Domestic Relations Order?
A domestic relations order is a judgment, decree, or order that provides child support, alimony
payments, or marital property rights. A domestic relations order may give all or part of your Plan
benefits to an alternate payee if it is determined to be a QDRO. An alternate payee is your
spouse, former spouse, child, or dependent (Alternate Payee). In order to be a QDRO, the
domestic relations order must be court ordered, include certain information, and meet certain
requirements.

What are the procedures for processing a QDRO?
Upon receipt of a domestic relations order, Principal will notify you and the Alternate Payee, in
writing, of receipt of the order and provide a copy of the QDRO processing procedures to all
parties.
Within a reasonable period after receipt of the domestic relations order, a determination shall be
made as to whether the order constitutes a qualified domestic relations order and notify you and
the Alternate Payee, in writing, of the determination at the addresses specified in the order.
In addition, a hold will be placed on your account prohibiting distributions and withdrawals of the
account until the domestic relations order has been determined to be qualified.

How do I know if the domestic relations order is qualified?
If all necessary information has been included, then the order should be qualified and you and
the Alternate Payee will be notified in writing. If information is missing, you and the Alternate
Payee would also be notified in writing of the changes that would need to be made to the order.

When are amounts distributable under a QDRO?
The portion of your account assigned to an Alternate Payee may be distributed on the earliest
date specified in such QDRO, without regard to whether such payment commences prior to your
earliest retirement age.

What happens when the order is deemed a QDRO?
Once an order is deemed to be a QDRO, the Alternate Payee will receive investment control
over the amount awarded them. The amount awarded to the Alternate Payee will be invested in
the same manner as your account from which the funds were transferred until the Alternate
Payee provides investment direction. The Alternate Payee may provide investment direction at
any time.

Where should I send a domestic relations order?
A domestic relations order may be sent to either the Plan record keeper or the Plan
Administrator. The addresses can be found in the References section of this SPD.
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Taxation of distributions
Overview
Following is a general description of how your distribution from the Plan will be taxed; however,
you should consult your tax advisor about your specific situation when taking a distribution.
The Plan provides a shelter from taxes until your account is distributed. As a result, you are not
required to pay Federal income tax on employer contributions or any investment earnings for as
long as they remain in the Plan.
When you receive a distribution from the Plan, you will generally be taxed on the value of the
distribution, unless you roll the proceeds into another eligible retirement plan or a traditional
Individual Retirement Account (IRA). If you take your distribution in a lump sum or installment
payments over fewer than 10 years, you may reduce, or defer entirely, the tax due on your
distribution through use of one of the following methods.
(a) Rolling over all or a portion of an eligible lump sum distribution to a traditional IRA or another
eligible retirement plan, which will defer your tax liability due until you begin withdrawing
funds from the traditional IRA or other eligible retirement plan. However, the rollover of the
distribution must be made within specified time frames, which are normally within 60 days
after you receive your distribution. Minimum required distributions may not be rolled over
and are subject to instant taxation. Rollovers to a Roth IRA are also subject to tax.
(b) Electing to subject a lump sum distribution to favorable income tax treatment if you had
attained age 50 as of January 1, 1986, under the 10-year forward averaging method. You
should consult with a tax advisor to see if this applies to you.
You may be eligible to elect to have an eligible lump sum distribution rolled directly to a Roth
IRA. A direct rollover to a Roth IRA is taxable, but subsequent payment from the Roth IRA will
be received income tax-free if it meets the requirements to be considered a qualified
distribution.
If you do not elect to have an eligible lump sum distribution rolled over to another eligible
retirement plan or IRA, 20% of the amount of the distribution is required to be withheld for
Federal income taxes. In addition, benefits you receive before age 59½ may be subject to a
10% Federal tax penalty if they are not rolled over to an appropriate vehicle. You can avoid the
10% penalty on a lump sum distribution if the payment you receive is:


Made on or after you reach age 59½;



Made after you terminate employment at or after age 55;



Because you are disabled or die;



Made to pay certain tax-deductible medical expenses over IRS limits; or



Required by a Qualified Domestic Relations Order (QDRO).

Payments spread out in a series of installments over more than 10 years or over your life
expectancy are not eligible for rollover. Federal taxes are withheld in accordance with the IRS’s
tables for wage withholding (instead of the 20% flat withholding requirement) unless you elect to
have no withholding apply. Note, even if you do not elect withholding, your distribution will still
be included in your taxable income and generate a tax liability.
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Don’t forget that tax implications can be complicated. You should consult a tax advisor to
discuss your personal situation.

Claims procedures
Overview
Apply for benefits to the Plan Administrator. You’ll need to complete all necessary forms and
supply needed information, such as the address where you will get your checks. Forms are
available from Principal Life at www.principal.com or 1.800.547.7754.
The Plan Administrator (or its delegate) will review and make a decision with respect to your
claim within 90 days of receipt of your claim, unless the Plan Administrator (or its delegate)
determines that special circumstances require an extension of time for processing the claim. If
an extension is required, you will receive a written notice of the extension before the end of the
initial 90-day period that indicates the special circumstances requiring the extension and the
date by which the Plan Administrator (or its delegate) expects to render the benefit
determination. The notice of extension shall explain the standards on which entitlement to a
benefit is based, the unresolved issues that prevent a decision on the claim, and the additional
information needed to resolve those issues. You will have at least 45 days to provide the
specified information.

Adverse Benefit Determination
If all or part of your claim is refused, you’ll be notified in writing. You’ll be told:


why your claim was refused;



the specific provisions of the Plan governing the decision;



what additional material or information is needed to perfect your claim, if any, and why such
material or information is needed; and



what steps you should take to have your claim reviewed, including a statement of your right
to bring a civil action under 502(a) of ERISA following an adverse benefit determination on
review.

Appeal
You have 60 days after you receive written notice your claim is refused to make a written appeal
to the TDA Plan Committee. You or your representative may submit written comments,
documents, records, and other information relating to the claim for benefits. Upon request and
free of charge, you or your representative may have reasonable access to, and copies of, all
documents, records, and other information relevant to your claim for benefits. A document,
records, or other information is relevant to a claim for benefits if it:


was relied upon in making the benefit determination;



was submitted, considered, or generated in the course of making the benefit determination,
without regard to whether such documents record, or other information was relied upon in
making the benefit determination; or



demonstrates compliance with the administrative processes and safeguards in making
benefit determinations.
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The review by the TDA Plan Committee (or its delegate) will take into account all comments,
documents, records, and other information that you submit relating to the claim, without regard
to whether such information was submitted or considered in the initial benefit determination.
The TDA Plan Committee (or its delegate) will make a decision on your appeal within 60 days of
your appeal. If the TDA Plan Committee (or its delegate) determines that special circumstances
require an extension of time for processing the claim, you will receive a written notice of the
extension before the end of the initial 60-day period. The extension notice shall indicate the
special circumstances requiring the extension and the date by which the plan expects to render
the determination on review.

Adverse Determination on Appeal
If all or part of your appeal is refused, you’ll be notified in writing. You’ll be told:


why your appeal was refused;



the specific provisions of the Plan governing the decision;



a statement that you are entitled to receive, upon request and free of charge, reasonable
access to, and copies of, all documents, records, and other information relevant (as defined
above) to your claim for benefits; and



a statement describing any voluntary appeal procedures offered by the Plan and your right
to obtain information about such procedures, as well as a statement of your right to bring a
civil action under 502(a) of ERISA.
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Important facts
What legal rights do I have as a participant in this Plan?
As a participant in the Plan, you are entitled to certain rights and protections under ERISA.
ERISA provides that all Plan participants shall be entitled to:


Examine, without charge, at the Plan Administrator’s office, all Plan documents, including
collective bargaining agreements and copies of all documents filed by the Plan with the U.S.
Department of Labor and available at the Public Disclosure Room of the Employee Benefits
Security Administration, such as the latest annual report (Form 5500 series).



Obtain copies of documents governing the operation of the Plan and copies of the latest
annual report (Form 5500 series) and an updated summary plan description upon written
request to the Plan Administrator. The Plan Administrator may make a reasonable charge
for the copies.



Receive a summary of the Plan’s annual financial reports. The Plan Administrator is required
by law to furnish each participant with a copy of this summary annual report.



Obtain a statement telling you whether you have a right to receive a pension at normal
retirement age (age 65) and if so, what your benefits would be at normal retirement age if
you stop working under the Plan now. If you do not have a right to a pension, the statement
will tell you how many more years you have to work to get a right to a pension. This
statement must be requested in writing and is not required to be given more than once every
twelve (12) months. The Plan must provide the statement free of charge.

In addition to creating rights for Plan participants, ERISA imposes duties upon the people who
are responsible for the operation of the Plan. The people who operate the Plan, called
fiduciaries of the Plan, must do so prudently and in the interest of you and other Plan
participants and beneficiaries. No one, including your employer, may fire you or otherwise
discriminate against you in any way to prevent you from obtaining a pension benefit or
exercising your rights under ERISA.
If your claim for benefits is denied or ignored, in whole or in part, you have a right to know the
reason, to obtain without charge copies of documents relating to the decision, and to appeal any
denial, all within certain time schedules. Under ERISA, there are steps you can take to enforce
the above rights. For example, if you request materials from the Plan Administrator and do not
receive them within 30 days, you may file suit in a Federal court. In such case, the court may
require the Plan Administrator to provide the materials and pay you up to $110 per day until you
receive the materials, unless the materials were not sent because of reasons beyond the control
of the Plan Administrator.
If you have a claim for benefits that is denied or ignored, in whole or in part, you may file suit in
a state or Federal court. In addition, if you disagree with the Plan’s decision or lack thereof
concerning the qualified status of a domestic relations order, you may file suit in a Federal court.
If it should happen that Plan fiduciaries misuse the Plan’s money, or if you are discriminated
against for asserting your rights, you may seek assistance from the U.S. Department of Labor,
or you may file suit in a Federal court.
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The court will decide who should pay court costs and legal fees. If you are successful, the court
may order the person you have sued to pay these costs and fees. If you lose, the court may
order you to pay these costs and fees if, for example, it finds your claim to be frivolous.
If you have any questions about the Plan, you should contact the Plan Administrator. If you
have any questions about this statement or about your rights under ERISA or, if you need
assistance in obtaining documents from the Plan Administrator, you should contact the nearest
area office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in
your telephone directory or at the address below:
Division of Technical Assistance and Inquiries
Employee Benefits Security Administration
U.S. Department of Labor
200 Constitution Avenue N.W.
Washington, D.C. 20210
You may also obtain certain publications about your rights and responsibilities under ERISA by
calling the publications hotline of the Employee Benefits Security Administration.

Can the Plan be terminated?
Although Montefiore Medical Center intends to continue the Plan indefinitely, Montefiore
Medical Center reserves the right to change or terminate the Plan at any time by action of the
Finance Committee of its Board of Trustees. If the Plan is terminated, all contributions would
stop. Your vested account would be paid as soon as possible after the termination, as
permitted by the IRC.

Are my benefits guaranteed by the Pension Benefit Guaranty Corporation?
The Plan is a “defined contribution” retirement plan, which is always fully funded (that is, the
Plan assets are allocated at all times among the relevant Plan accounts). Therefore, the Plan is
not eligible for insurance coverage of benefits by the Pension Benefit Guaranty Corporation,
which is a governmental agency established to provide insurance for certain other employee
benefit plans.

Under what circumstances could I lose my benefits or my benefits be reduced?
Under certain circumstances, your participation in the Plan could be suspended, or you might
receive lower benefits than expected.
Your right to continue to receive contributions to the Plan may be discontinued for the following
reasons.


You transfer to a job classification that does not meet the eligibility requirements for
participation.



You reach the limit on benefits and contributions set by law or the Plan. These limits are
quite high and you will be notified if you are affected.
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Your benefit may be less than you expected in the following cases.


You terminate employment before you are vested.



Montefiore Medical Center amends or terminates the Plan, as it has the right to do.



The value of your investments suffers a loss.



You or your beneficiaries do not submit the necessary documents or the completed claim
forms that are required for processing.

Can my benefits be assigned?
The Plan is intended to pay benefits only to you or your beneficiaries. Your accounts cannot be
used as collateral for loans outside of loans from the Plan or be assigned in any other way,
except pursuant to: (1) a Qualified Domestic Relations Order; (2) certain IRS levies; or (3) a
court judgment or settlement agreement that, with respect to the Plan, you have engaged in a
crime or committed a breach of any fiduciary duties you have under the Plan.

References
Formal plan name
Montefiore Medical Center Tax Deferred Annuity Plan

Plan type
403(b) Tax Deferred Annuity Plan

Employer identification number
13-1740114

Plan identification number
007

Effective date of the Plan
January 1, 1975

Plan year
All plan records are maintained on a calendar year basis (January 1 to December 31).

Plan sponsor
Montefiore Medical Center
111 E. 210th Street
Bronx, NY 10467
718.920.4321
Montefiore Medical Center has retained responsibility for settlor actions with respect to the Plan,
such as its amendment or termination. Such responsibility is exercised on behalf of Montefiore
Medical Center by the Finance Committee of its Board of Trustees at any time, with or without
notice.
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Participating affiliates
Montefiore IT
Three Odell Plaza
Yonkers, NY 10701
914.457.6000
Montefiore Health System, Inc.
555 South Broadway
Tarrytown, NY 10591
718.920.4321
Montefiore Mount Vernon Hospital
12 North Seventh Avenue
Mount Vernon, NY 10550
914.664.8000
Montefiore New Rochelle Hospital
16 Guion Place
New Rochelle, NY 10801
914.632.5000
Schaffer Extended Care Center
16 Guion Place
New Rochelle, NY 10801
914.632.5000

Service of legal process
Montefiore Medical Center
Attn: Alfredo Cabrera- Senior Vice President and Chief Human Resources Officer
111 E. 210th Street
Bronx, NY 10467
718.920.5779

Plan Administrator
Senior Vice President and Chief Human Resources Officer of Montefiore Health System
Attn: Alfredo Cabrera
111 E. 210th Street
Bronx, NY 10467
718.920.5779
The Plan Administrator has delegated day-to-day administrative duties for the Plan to Montefiore
Health System’s Vice President, Human Resources, Total Compensation. In general, any
questions about the Plan should be directed to your local Human Resources Department.
The Plan Administrator has discretion to construe or interpret the Plan; provided, however, if any
interpretation before the Plan Administrator is the subject of an appeal before the TDA Plan Committee,
the TDA Plan Committee’s interpretation shall govern. The discretion of the Plan Administrator and the
TDA Plan Committee shall not be overturned unless found by a court of competent jurisdiction arbitrary
and capricious.
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Plan custodian
Delaware Charter Guarantee & Trust Company d/b/a Principal Trust Company
1013 Centre Road
Wilmington, DE 19805-1265

Plan record keeper
The record keeper for the Plan is Principal Life Insurance Company (Principal Life). Principal
Life can be reached at:
Principal Life Insurance Company
711 High Street
Des Moines, IA 50392-0001
The TeleTouch® system with Principal Life can be reached by calling 1.800.547.7754, 24 hours
a day, seven days a week. Participant Services Representatives are available Monday through
Friday from 7:00 a.m. to 9:00 p.m. Central Time.

Funding mediums
The contributions and Plan assets are held under a custody arrangement (see Custodian
information above) and an annuity contract for purposes of investments and providing benefits.
The annuity contract is issued by:
Principal Life Insurance Company
711 High Street
Des Moines, IA 50392-0001
If any part of your account is invested with a vendor or vendors other than a member of the
Principal Financial Group, those vendors are also funding mediums. See the plan administrator
for a list of the other vendors.

Additional information
Principal Life, Principal Trust Company, and Princor are member companies of the Principal
Financial Group®.
This Plan is maintained pursuant to a collective bargaining agreement. A copy may be obtained
upon written request to your Plan Administrator and is available for examination.
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Appendix A: Pay
Pay means your basic cash compensation from the Medical Center for your services as an
employee, including your elective contributions to any of the Medical Center’s plans.
Elective contributions are salary reduction amounts contributed by an employer at an
employee’s election to a 403(b) plan, 401(k) plan, simplified employee pension, cafeteria plan,
qualified transportation fringe benefit plan, or tax sheltered annuity. Elective contributions also
include amounts deferred under a 457 plan or employee contributions “picked up” by a
governmental employer and treated as employer contributions.
Pay includes payment for unused Choice Time upon termination of your employment. Pay shall
exclude the following:


Bonuses



Shift differential



Overtime pay



Incentive payments



Deferred compensation



Contributions to (or payments from) any employee benefit plans

If you are a Group 1 Medical Center Employee or a Group 2 Medical Center Employee (as
defined in Appendix B), pay also excludes the following:


Private practice income



Guaranteed income

If you are a Group 1 Management Employee or a Group 2 Management Employee (as defined
in Appendix B), pay also includes shift differentials if you are performing the duties of a physical
therapist and covered by a bargaining agreement with Jack D. Weiler Hospital of the Albert
Einstein College of Medical Physical Therapists or the NY Chapter of the American Physical
Therapists Association, or any successor employee representatives.
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Appendix B: Eligible Employee
The following employees are eligible to join the Plan:


Any Group 1 or Group 2 Medical Center Employee, Security Guard Employee, Group 1 or
Group 2 Management Employee, Montefiore Sound Shore Employee, and Non-Union
Clerical Employee who (i) has completed one year of eligibility service and (ii) is not eligible
to be an active participant in any other retirement plan to which the Medical Center
contributes (other than pursuant to an elective deferral agreement).
The following terms are defined for purposes of this appendix:
(a) “Group 1 Medical Center Employee” means the President of Montefiore Health System,
Inc., Montefiore Medical Center, Children’s Hospital at Montefiore Medical Center, or
Montefiore IT, or an Employee who is employed by Montefiore Medical Center or
Montefiore Health System, Inc. as a/an:


Executive Vice President;



Senior Vice President;



Vice President;



Associate Vice President;



Assistant Vice President;



Chairperson; or



Vice Chairperson.

(b) “Group 2 Medical Center Employee” means an employee who is employed as a/an:


Physician;



Dentist;



Professionally appointed scientist and doctor of veterinary medicine; or



In a position classified as Grade K or above under the Montefiore Medical Center
Management Position Evaluation System.

(c) “Group 1 Management Employee” means an employee who is an exempt employee,
other than a House Staff Officer or an employee who is included in a unit of employees
covered by a collective bargaining agreement, unless the collective bargaining
agreement provides for participation in this Plan.
(d) “Group 2 Management Employee” means an employee who performs the duties of a
physical therapist and is covered by the collective bargaining agreement with either:


The Jack D. Weiler Hospital of the Albert Einstein College of Medicine Physical
Therapists; or



The New York Chapter of the American Physical Therapists Association.

(e) “Security Guard Employee” means an employee who performs the duties of a security
guard, including the class of employees who are members of the Local One Security
Officers Union.
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(f) “Non-Union Clerical Employee” means an employee who (i) was hired by the Medical
Center on or after January 1, 2008 or was employed by Our Lady of Mercy Medical
Center immediately prior to the closing of the asset acquisition by Montefiore Medical
Center and (ii) classified by the Medical Center or Our Lady of Mercy Medical Center,
respectively, as a non-union clerical employee. Any Non-Union Clerical Employee hired
by the Medical Center before January 1, 2008 who is or was promoted to a management
position or is or was transferred to a union position on any date, and who is
subsequently transferred back to the Non-Union Clerical Employee classification on or
after January 1, 2008, shall continue to be eligible to participate in the Plan, regardless
of whether he or she was covered by the Health Services Retirement Plan prior to such
promotion or transfer.
(g) “Montefiore Sound Shore Employee” means an Employee of Montefiore Mount Vernon
Hospital., Montefiore New Rochelle Hospital. or Schaffer Extended Care Center.
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Appendix C: Employer Contribution
Employer contributions are made as follows:
(a) If you are a Group 1 Medical Center Employee or a Group 2 Medical Center Employee (as
defined in Appendix B), the Medical Center shall make a contribution in an amount equal to
10% of your pay for each bi-weekly pay period.
(b) If you are a Group 1 Management Employee or a Group 2 Management Employee (as
defined in Appendix B), the Medical Center shall make a contribution in an amount equal to
8% of your pay for each bi-weekly pay period.
(c) If you are a Security Guard Employee (as defined in Appendix B) and you are a member of
the Local One Security Officers Union, the Medical Center shall make a contribution in
amount equal to 8% of your pay for each bi-weekly pay period, effective August 1, 2008. If
you are a Security Guard Employee (as defined in Appendix B) but you are not a member of
the Local One Security Officers Union, the Medical Center shall make a contribution in an
amount equal to 8% of your pay for each bi-weekly pay period, effective January 1, 2009.
(d) If you are a Non-Union Clerical Employee (as defined in Appendix B), the Medical Center
shall make a contribution in an amount equal to 8% of your pay for each bi-weekly period.
(e) If you are a Montefiore Sound Shore Employee (as defined in Appendix B), the Medical
Center shall make a contribution in an amount equal to 4% of your pay for each bi-weekly
period.

17479882v.6

27

